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‘‘I  would not be at work today if it 
wasn’t for my coach. 

I  just know I would have given up.’’
LW, Risk Analyst
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All the 
expertise, 
support and 
training you 
need in ONE 

place 

®

CHANGING THE CONVERSATION ABOUT CANCER AND WORK

Working With Cancer® 
supports  

• 	 employees, 
• 	 employers, 
• 	 the self-employed, 
• 	 job seekers, 
• 	 health professionals and
•	 carers  

affected by cancer to stay 
in work, return to work or 
find new work.
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Individual Coaching 
For organisations;  1-2-1 coaching for employees affected by 
cancer including:
•	    Coaching needs assessment
•	    Coaching contract with agreed objectives
•	    Information materials and practical resources 
•	    Briefing meetings with manager and HR
•	    Post coaching evaluation meeting(s)
•	    Unlimited support for line manager & HR

For individuals we offer coaching and career advice to the 
self-employed, health professionals, carers and job seekers.

Consultancy
 
Consultancy advice for employers on return to work policies 
and processes, including setting up support groups or 
buddying networks for those with chronic illnesses or who are 
returning to work after a period of long-term absence.

Drop-in Clinics
On-line or telephone sessions for employees seeking advice, 
information and support for themselves or on behalf of their 
family about cancer & work.

(Virtual) Training & Workshops
Successfully managing cancer in the workplace for HR, line 
managers, employees, working carers, mental health first aiders 
and health professionals, covering:
•	 Dealing with the physical and psychological impact of cancer 
•	 Managing cancer and Covid
•	 The Equality Act and reasonable adjustments
•	 Talking about cancer at work
•	 Coping with bereavement
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About Working With Cancer® 
Working With Cancer® was founded in 2014 by Barbara Wilson, 
a former senior HR professional with over 40 years’ experience. 
As a Social Enterprise the fees the Company makes subsidise its 
work for cancer charities, and for individuals seeking coaching 
or advice without a company’s sponsorship.  Those in financial 
need are eligible for free support.  Any profits made are 
ploughed back into the community and the Company.  

WWC’s Associates are experts in the fields of training, 
consultancy and coaching.  What’s more, they have all had 
cancer themselves – or had a profound personal experience  
of it.

Further resources
The following resources are often 
used in our support programmes 
and training.  They can also be used 
independently. 

Working With Cancer® has developed 
Best Practice Guides providing 
practical advice and guidance to:
•	 Line Managers
•	 Employees with cancer
•	 Working Carers
•	 Colleagues

We’ve also developed a Career 
Coaching Workbook for cancer 
survivors and cancer carers. It has 
been designed to work through with 
our coaches or to use independently. 

Quarterly Newsletters with 
the latest news, updates about our 
services, workshops dates and top tips 
on managing cancer at work.   

Benefits 
Being good for business, good 
for the economy, good for 
society and good for people 
affected by cancer, our support:
•	 Reduces sickness absence  
and the cost of cover

•	 Saves recruitment costs
•	 Retains skills and talent 
•	 Improves team morale
•	 Protects and enhances a 
company’s reputation 

•	 Fulfils legal obligations
•	 Aids the recovery of many 
cancer survivors.
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Website               www.workingwithcancer.co.uk 
Email                    admin@workingwithcancer.co.uk
Mobile                  +44 (0)7910 835585
Twitter 	               @WorkWithCancer
Newsletter          sign-up here
LinkedIn              www.linkedin.com/company/working-with-cancer
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‘‘My coach was invaluable in providing guidance and support not 
only to the member of staff returning to work, but also for me as a 

manager.   
Being able to share concerns and seek advice around what is 

often a very difficult subject was critical to ensuring a successful 
outcome for everyone was achieved.

James Thorne, Executive Director – Membership, Institution of 
Occupational Safety and Health (IOSH)

Clients and supporters

®
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