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Working With Cancer whose aim was to provide better informa-

Hello everyone
Welcome to our 2020, New Year, New
Decade edition of the Working With
Cancer newsletter.
This month we are looking forward to launching two exciting
projects we have been working on over the last few months:
• Our new WWC website which has lots of new features
as well as a career advice page for job seekers. The new
website is now live.
• Our new Best Practice Guides for: Line Managers (and HR
professionals), Employees with Cancer, Working Carers and
last but not least, Colleagues.
• And we will soon be adding to the website some more
resources including:
> A template Work & Cancer Policy for employers
> Template letters which cancer patients can download
and use to notify their employer about their cancer,
and about their return to work.
In this 2020 edition, we include:
• A blog from Stephen Bevan about the
therapeutic benefits of returning to
work and the role of healthcare professionals.
• A few words by Liz O’Riordan about the help cancer
patients need to return to work and the current gap in
services.
• A short article about WWC and my thoughts about changes
we could make to UK policy to improve the way work and
cancer is managed here in the UK.
• More about our 4 Best Practice Guides which will soon be
available in hard copy and available to download online.
• Details about our next Open Workshop on 4th February,
World Cancer Day, for Employers.
• A short video about my visit to the EU Health Policy Forum
in October where I talk about return to work in the context
of the EU Cancer Plan.

Working With Cancer:
The Past, Present and
Hopes for the Future.
I set up WWC in 2013/2014 after
leaving corporate life in 2012
where I had pursued a successful
career as an HR Director in the City. In 2005 I had been diagnosed
with Stage 2 breast cancer and in 2006 after my active treatment
was finished, had set up a small campaigning group called

tion to HR professionals, cancer survivors, line managers and carers about how to manage work during and after active treatment.
The idea came to me not because I was badly treated but because
it was obvious to me then that there was an enormous gap in the
UK’s information and support services for people like me who
had survived cancer and wanted to continue working. Even in
2005 most people assumed that cancer meant an early death or,
at best, early retirement.

Since setting up the company – with the help and support of the
School for Social Entrepreneurs – it has become apparent to me
and my associates, most of whom have also had cancer, that although a great deal has and is being done by Macmillan, Maggies
and several other organisations to support cancer survivors and
their carers in the workplace, a huge amount still needs to be
done here in the UK.
To read the full article including seven policy changes we would
like to see click here.

Launch of WWC
Best Practice Guides
Later this month we will be
publishing 4 Best Practice Guides for: Line Managers,
Employees with cancer, Working Carers and Colleagues.

The Guides which have been written by Louise Barrett,
Mary McPhail, Isabel van der Ven and me will be available free
to read and download from our website and available to
purchase in hard copy subject to a minimum order number.
Each Guide provides comprehensive practical information and
advice about how to manage cancer in the workplace, and is
based on our personal experience as cancer survivors as well as
our professional business experience.
For more information please contact us via our website or email
admin@workingwithcancer.co.uk.
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From Liz O’Riordan,
WWC Ambassador

WWC Open Workshop
on 4 February,
World Cancer Day
As part of World Cancer Day
on 4 February 2020 we will
be running another Open
Workshop for Employers from 10pm until 1pm at Schroders,
1 London Wall Place, London EC2Y 5AU.
The workshop is designed to equip line managers, team
leaders, HR and Occupational Health professionals to:
• Feel confident in handling communication and difficult
conversations sensitively and with empathy
• Fully understand how best to support an employee from
diagnosis through to a return to work and beyond
• Be aware of legal requirements and how to consider
workplace adjustments
•

Consider a framework to develop a cancer strategy, policy
and action plan
For more information and to book a place, click here or contact
admin@workingwithcancer.co.uk.

A European Cancer Plan:
Make it disruptive!
The cancer survival landscape
is diverse: not every patient in
Europe benefits in the same
way. If every country did as
well as Sweden, 270,000 additional cancer patients would live
five years longer. That’s 270,000 missed opportunities to deliver
the best care possible.
This is why Europe needs to put greater focus on cancer to drive
change towards better outcomes in cancer for citizens and
patients in Europe.
The EFPIA Oncology Platform, in partnership with European
Cancer Organisation (ECCO) and European Cancer Patient
Coalition (ECPC), organised a session during the European
Health Forum Gastein (EHFG) 2019 to drive this conversation
forward. The session aimed to inspire discussion about a
European Cancer Plan by introducing a European Cancer
Dashboard, to be developed during the discussion, with keyperformance indicators. These metrics include survival but
also a range of other important measures such as the time it
takes to return to work, rehabilitation, progress, quality of care,
expenditure and innovation. Watch this short video where
Barbara talks about the need to make ‘returning to work’ one of
the goals of the European Cancer Plan.

It was a real honour to become an
ambassador for Working with Cancer in
2019 and to have the opportunity to help
every cancer patient get the help and
advice that I so desperately needed when I
was trying to return to work.
As a doctor and as a patient I had no idea what my rights were
as a cancer patient. No-one told me what they were. Like many,
I naively believed what I was initially told by my line-manager,
themselves a senior doctor in my Trust.
It was only a desperate ‘Googling’ session that led me to the
WWC website and coaching with Barbara. Without her I honestly
do not think I would have coped.
It saddens me when I hear from patients on Twitter and
Instagram about the difficulties, they have faced trying to get
back to work. I really hope that in 2020 I can help spread the
word to both patients and employers that more can be done,
indeed more has to be done.

Can Returning to Work Have
Therapeutic Benefits for
Cancer Survivors?
By Stephen Bevan, WWC Ambassador
A year ago, getting back to work was the
last thing on my mind. I had just finished
the first of two rounds of chemotherapy for
oesophageal cancer and had spent New Year’s Eve in hospital
having had my second A&E admission that month following an
infection…
Yet, in my role as Ambassador for Working With Cancer, I can’t
help reflecting on the conversations and events which helped
decisively both with my recovery and my eventual return to my
job. … Read the full article here.

And finally…
Working With Cancer® is always happy to arrange speakers for
conferences and events – if you would like to book us for an
event, please contact us. Tel: 07910 835585
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